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E kā tūwatawata o te ao o mua, kua huri nei hei tūwatawata mō te pō whai ariki, haere, haere, haere atu rā koutou.
To the many esteemed luminaries who have passed on to become luminaries in the next realm, farewell to you all.
On behalf of DPA, we acknowledge all the mate – those who have passed away in the 2024-2025 year. We offer our condolences to all our members who have lost loved ones, and to the whānau and friends of DPA members and disability community members who have passed away. We particularly acknowledge: 
Dr Hilary Stace, disability rights activist and researcher, who delivered a powerful witness statement to the Royal Commission of Inquiry into Abuse in State Care and Faith Based Care
Paul Curry, disability rights advocate, founder of the Wellington Paraplegic and Physically Disabled Trust, and former CE of the Families Commission
Allan Jones, blind disability rights advocate, and former host of Wellington Access Radio
Mike Asmussen, who was Community Manager at Christchurch Community House, where DPA had an office for many years
Dame Tariana Turia, former Minister for Disability Issues, whose mahi was impactful for Māori and disability rights and inclusion. 
To those who have passed, we will continue to build on your legacies and uphold your commitment to the inclusion of disabled people in all our mahi.
E kā mate tūātinitini, E kā mate rau ariki , Haere, haere, haere atu rā. 
Rātou ki a rātou, Tātou ki a tātou.
To the many who have passed, To the noble multitudes, Farewell to you all.
Them to them, Us to us.
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Tēnā koutou,
The 2024 – 2025 financial year has been an eventful one, for DPA and for the wider disability community and sector. We have faced a challenging social and political context, with changes to Disability Support Services; the Royal Commission on Abuse in Care and Faith Based Institutions; a New Zealand Disability Strategy that lacks the substance to meet its vision for our community; and an overall funding environment where many are struggling to maintain sustainable resourcing. At the same time, it has been a year that has reinforced the most important asset that DPA has – our people. 
Our members, staff, and wider community have been a source of strength, support, growth, and sometimes of necessary challenge. We have an incredibly diverse community, and we often have different approaches and skills to bring to the table, but we are aligned in our shared mission for justice, equity, and disability rights. All your contributions have helped us to grow in our individual and collective journeys of disability justice.
That combination of diversity paired with collective purpose has enabled DPA to grow immensely over the past year – developing a constitution that better reflects who we are as an organisation and our collective aspirations; re-engaging in the international human rights arena when our government rolls back our rights; strengthening our governance, capacity, and member engagement; and bringing people together to bridge community challenges and grow our collective movement for disability justice with the Women’s Network and Finding Common Ground hui.
Since beginning my term as President, I have been privileged to have the support of Immediate Past President, Joanne Dacombe in settling into the role. My sincere thanks to Joanne for her ongoing guidance. I am also deeply appreciative of all our NEC members who have generously given their time to serve our community and to enable our collective aspirations for DPA – often working odd hours and on short notice alongside other commitments.
This mahi has also enabled me to work more closely with our Chief Executive, Mojo Mathers, which is an immense privilege. She is a veritable champion for DPA and has worked tirelessly with her team to bring effect to our mission day in and day out. Tēnei kā mihi maioha kia koutou Mojo, Michael, Pip, and the whole DPA staff team.
Despite the challenges, several years of sound management and hard work across the organisation have enabled us to invest in our future, and in our community this year. DPA is in a strong position to continue growing our movement and our collective impact. In 2026, we’ll be building on this foundation to:
Enhance our engagement with members, providing more opportunities to directly influence the work and advocacy of DPA
Support and strengthen our Māori Members’ Rōpū
Endorse and operationalise our DPA Organisational Strategy and Charter
Develop a Te Ao Māori Strategy that reflects the aspirations of our Māori members and community, and integrates Te Tiriti across all our mahi
Engage with the United Nations and international institutions as a lever for effecting positive change on disability rights
Strengthen DPA’s governance practices and processes, to pave the way for succession, accessibility, and diversity on our board
Facilitate community and movement building for disability rights and justice
Hold our government to account on disability rights
I’m greatly looking forward to doing this mahi with you all.

Kā mihi maioha – with appreciation, 

Kera Sherwood-O’Regan
National President


[bookmark: _Toc219865836]From our Chief Executive 
Kia ora koutou,
I am immensely proud of the breadth and depth of mahi DPA has undertaken on behalf of disabled people throughout the 2024-2025 year despite the challenges facing many members of our community. 
Our National Office team has been focussed on maintaining our financial and organisational sustainability while delivering on DPA’s strategic priorities and continuing to advocate for the rights of disabled people at all levels. 
Given the importance of a robust legally compliant constitution for DPA for our long-term future, I am grateful that DPA’s National Executive Committee agreed to free some of our reserve equity to resource getting dedicated external support to progress the update of our constitution.  
At the time of writing this report, our new constitution has been unanimously approved by DPA members at a special general meeting (SGM) and we have successfully re-registered with the Charities Commission which sets DPA up well going forward.  
DPA was also fortunate to secure generous funding for two new exciting projects: Finding Common Ground and the Disabled Women’s Network. Both projects involved DPA hosting two-day hui in Auckland. More information about these hui are outlined in this annual report. 
Co-ordinating the hosting of two in person hui of this scale just four months apart proved to be a major undertaking for our National Office that involved significant staffing hours to ensure that all the logistics and support for participants went smoothly. 
Massive thanks go to DPA staff Michael Nolan, Pip Townsend, Patti Poa, Jonathan Tautari, Sharyn MacCann, Nikita van Dijk, NEC member Juliana Carvalho, and our President Kera Sherwood-O’Regan for all their support with hosting these events.  
An ongoing priority for DPA is to ensure the voice of disabled people is reflected and amplified in all of our advocacy including in our formal submissions to both local and central government.  I am proud of our experienced and dedicated policy team led by Chris Ford and Patti Poa who worked hard to put in a record number of submissions over the year: a full list of which is in our appendix 1 which makes for impressive reading.  
We were joined over the year by two new DPA staff; Jonathan Tautari and Nikita Van Dijk who both bring valuable contributions to our mahi including an employment and gender lens across our advocacy work. Our talented digital communications coordinator Sam Morgan has also ably amplified our advocacy across our social media platforms.   
In Ōtepoti Dunedin and Ōtautahi Christchurch regions our dedicated Kaituitui Amy Taylor and Ingrid Roberston did amazing work leading the coordination of series of workshops on both Emergency Preparedness and Fire Safety for disabled people. Our regional newsletter editor Miriam O’Connor supported their work with high quality in-depth regional newsletters absolutely chock full of interesting news and events. 
I am continually grateful to the support of DPA’s management team Pip Townsend and Michael Nolan who go above and beyond in their work. Finally I want to acknowledge the support of our National President Kera Sherwood-O’Regan who has been consistently supportive and understanding as we collectively navigate all the various hurdles and accessibility barriers both big and small that come up every day.  
Mojo Mathers
Chief Executive
 


[bookmark: _Toc219865837]Who we are
With our first AGM in 1983, we are New Zealand’s leading pan-impairment Disabled People’s Organisation (DPO). We are a disabled-led not-for-profit Incorporated Society and charity, with a powerful history of disabled people making change for us and by us.
As a membership-based DPO, we have a democratic process that supports disabled leadership and self-determination. Our structure and funding model keep us independent and free to advocate for disability rights in Aotearoa and abroad. We are governed by the National Executive Committee, who are elected by members; and we have a team of staff in our National Office who are based around the motu (country) who work to achieve our mission and support our members.
In 2024, we affirmed DPA’s commitment to Te Tiriti o Waitangi in our constitution. We recognise Te Tiriti o Waitangi as an important part of the constitutional framework of Aotearoa, and as the foundational document that enables us to live and operate on this land. We strive to uphold the rights of tākata whenua, and tākata hauā / whaikaha Māori (disabled Māori) in all our mahi (work).
Lived experiences of disability are central to who we are as an organisation, and we recognise disabled people as experts in our own lives. As a charitable entity, we work for the benefit of disabled people no matter their lived experience of disability or impairment.
We recognise the Social Model of Disability framework as a guide for interpreting disability and impairment and are working to better incorporate the Disability Justice model in our strategy and operations. 
We also recognise the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD) as a key document for our advocacy. Promotion of the UNCRPD is core to our work to ensure the government meets its obligations to disabled people. We are supported in this via our involvement in the DPO (Disabled Peoples’ Organisation) Coalition, and the Independent Monitoring Mechanism (IMM) which you can find out more about in the DPO Coalition section of this report.
[bookmark: _Toc219865838]Mission
Our mission is to promote the wellbeing and interests of disabled people and drive systemic change for the equity of disabled people. We believe in the leadership and self-determination of disabled people. We know that our community has the expertise and power to create a more inclusive and just society. 
We do this by reflecting the collective voice of disabled people; providing information and advice; advocating for disability rights and challenging ableism; and monitoring the government to ensure they respect the rights of disabled people.
We work within a human rights framework, especially working to uphold Te Tiriti o Waitangi, the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD), and other human rights agreements. We acknowledge the rights and status of Māori as manawhenua and aim to work in greater partnership with hapū, iwi, and tākata hauā/whaikaha Māori.
[bookmark: _Toc219865839]Vision
DPA has a vision of a society which provides both equity and maximum opportunity to participate for all people.
We envision a society where disabled people are thriving and achieve equitable outcomes with non-disabled people. Disability rights are an everyday reality, and disabled people fully and equally participate in society. Disabled people no longer have to fight for our rights to be respected. 
To achieve this, we see our organisation being national leaders in the disability sector and disabled community. We will have a strong track record of holding the government accountable; advocating across disability issues; and supporting the next generations of disabled people to find community and organise collectively. 
[bookmark: _Toc219865840]Values
Equity, Transparency, Integrity, Creativity, Independence, Inclusivity, Diversity

[bookmark: _Toc219865841]DPA National Executive Committee
November 2024 – June 2025
Kera Sherwood-O’Regan (National President), Joanne Dacombe (Immediate Past President), David King, Juliana Carvalho, Tara Shepherd, Adriana von Altvorst, and Sean Prenter
July – November 2024 
Joanne Dacombe (National President), Kera Sherwood-O'Regan (President Elect), David King, Ollie Goulden, Jason Boberg, Juliana Carvalho, and Tara Shepherd
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Finance Subcommittee
Joanne Dacombe (Chair until November 2024), Kera Sherwood-O'Regan (Chair from November 2024), Mojo Mathers, Michael Nolan, Dev Singh, and Andrew Ellis
Constitution Subcommittee
Kera Sherwood-O'Regan (Chair), Joanne Dacombe, David King, Juliana Carvalho, Mojo Mathers, Pip Townsend




[bookmark: _Toc219865843]DPA staff as at 30 June 2025
Chief Executive: Mojo Mathers 
Policy Team: Chris Ford (Policy Advisor), Patti Poa (Policy Advisor), Jonathon Tautari (Employment Advisor), Nikita van Dijk (Disabled Women’s Network Coordinator) 
Business Team: Michael Nolan (Business Manager), Sharyn McCann (Finance Officer and IT Administrator), Dev Singh (Accountant)
Communications and Engagement Team: Pip Townsend (Manager), Sam Morgan (Digital Communications Coordinator), Miriam O’Connor (Regional Newsletter Editor), Anja Hajdarevic (Web developer)
Kaituitui Team: Ingrid Robertson (Kaituitui Ōtautahi), Amy Taylor (Kaituitui Ōtepoti) 
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We have covered a lot of ground in 2024-2025. This section contains an overview of our mahi on Governance and Strategy; Staffing; Movement Building; Policy and Advocacy; Local and Regional Engagement; and International engagement and advocacy.
[bookmark: _Toc219865845]1. Governance and Strategy
It has been a busy and productive year for DPA, with a key theme of effective collaboration between governance (NEC) and operations (National Office). 
In addition to needing to respond quickly to many new government announcements or changes affecting our members and wider community, we worked to move DPA into a more proactive space, investing in key projects for the effectiveness and sustainability of our organisation, and into achieving our mission and vision in community. 
The workstreams on updating DPA’s constitution and organisational strategy, and our development of major funding proposals were key areas where constructive collaboration between both our operational and governance teams was a real advantage, and set DPA up for success.
Alongside these major pieces of work, the monthly NEC meetings have been a space where we have progressed many smaller initiatives to improve our governance processes, documentation, and practices; and lay the foundations for improved engagement with our members, better succession planning, and more sustainable ways of working that embrace the realities of working and changemaking as disabled people. Highlights include passing the Annual Budget; investing into our Constitution; ideating creatively as part of our strategic planning sessions; and strengthening our relationships with the Chief Executive, Business Manager, and wider operational team through collaboration.

[bookmark: _Toc219865846]1.1. Constitution Update
The Constitution Update has been a major project for DPA. After working on this intermittently since the introduction of the new Incorporated Societies Act, at the end of 2024 NEC made the decision to invest in engaging a contractor and legal team to support this work, and we established a Constitution Subcommittee to ensure strong collaboration between governance and operations. 
The aim was to ensure that the constitution not only met the requirements of the new legislation, but that it also better reflected the expectations and aspirations of our members; and that it would be robust enough to see DPA into the future. This mahi was a major focus for the year – particularly in engaging with our members through workshops and surveys which were ongoing beyond 30th June 2025.
We are pleased to share that the new constitution was subsequently passed at our Special General Meeting in September 2025 and is in effect at the time of writing.
Highlights of the new constitution include: 
Improving opportunities for members to more directly engage with DPA, through Community and Interest groups
Establishing an additional Vice President role which will improve governance leadership capacity on the NEC
A disputes resolution process that meets the standards of the new legislation
A clearer process for elections, including eligibility and voting rights
DPA thank all who contributed to this mahi of the year, and who have enabled this success – from those members involved in drafting the original constitution, to those involved in this update. We’d especially like to acknowledge our Programme Lead, Ta’ase Vaoga; Kāhui Legal; our Constitution Subcommittee; and most of all – our members who shared your thoughts in the workshops, surveys, emails, and SGM. Congratulations all!

[bookmark: _Toc219865847]1.2. Organisational Strategy Update
A refresh of DPA’s organisational strategy has been in the NEC pipeline for several years. In 2023, the NEC approved a Lean Strategy Summary to help inform the recruitment process for our Chief Executive. With many changes in our organisation, and the need to respond to a changing strategic and political environment, finalising a more comprehensive strategy for staff and member input was postponed.
However, this gave us the opportunity to incorporate critical insights from members that were shared throughout the Constitution Update process in 2024-2025. As a result, the NEC was able to meet for two weekend Strategy sessions this year and produce a more detailed strategy, which at the time of writing, is soon to be shared with members for review.
Having a stronger strategy that better reflects our aspirations for DPA, and which ensures we engage more effectively in the current economic environment will set DPA up for long-term success and amplify our impact and influence on disability rights in New Zealand.
Our draft strategy has a much stronger focus on DPA’s strengths – including our membership – and our unique position as an organisation to influence disability rights in New Zealand and globally. It also integrates our values and Te Tiriti o Waitangi throughout, and ensures we prioritise work that keeps DPA sustainable and growing into the future.
We look forward to sharing it with members in the new year and hope that all members will consider sharing their thoughts on this strategy to shape the future of DPA.


[bookmark: _Toc219865848]1.3. Te Ao Māori Strategy
Developing a comprehensive Te Ao Māori Strategy to complement the organisational strategy is important for DPA to live up to our values and commitments to Te Tiriti o Waitangi, our Māori members, and tākata hauā/ whaikaha (disabled Māori). It is important that this work has a strong mandate from our Māori members. This year the development of a Te Ao Māori Strategy and deeper engagement with our members on this was delayed due to the Constitution Update. 
Despite this, we were able to make significant progress on the following items to better set DPA up for success in this area:
· Integrated Te Tiriti o Waitangi more holistically into the proposed organisational strategy
· Integrated conversations about Te Tiriti o Waitangi, tikaka, tākata hauā/whaikaha Māori more holistically into NEC meetings and agendas
· Established Community & Interest Groups in the new constitution, which will provide a structure for our Māori Members group to progress with greater support from National Office and NEC
· Established a Vice President role in the new constitution, which will free up National President capacity to focus on strategic priorities like the Te Ao Māori Strategy
· Our president, Kera Sherwood-O’Regan, led Mihi Whakatau to welcome new Māori staff to DPA
· Submitted in opposition to the Principles of the Treaty of Waitangi Bill, and delivered an oral submission
· Supported staff development in te reo Māori (see Staffing Update 2.2)
Developing a robust Te Ao Māori Strategy informed by our members will be a priority for the President and wider NEC over the coming year.

[bookmark: _Toc219865849]1.4. Governance Policies and Practices
DPA have significantly improved our governance policies and practices over the past year – starting with an update of governance policies that were severely out of date and bringing them in line with best practice at the end of 2024. DPA also supported two NEC members to attend Institute of Directors governance training, and they have been sharing their learning with “Governance Skill Shares” now a regular agenda item at the NEC monthly meetings to bring these benefits to the whole NEC.
We have also overhauled the NEC onboarding process to ensure that our new NEC members this term were supported with a DPA Governance Handbook; 1-on-1 check ins with the President; and a Board Buddy to assist them into their role. My sincere thanks in particular to Immediate Past President, Joanne Dacombe, for her support in this mahi.
We also commenced biannual Whanaukataka (Team Building) sessions and Strategy Days to build strong working relationships within the team and ensure that our Strategy is regularly updated and able to be effectively monitored on an ongoing basis.
Finally, we have updated our Conflict of Interest process and register, as well as our risk register and risk monitoring and management process to make these both more robust and facilitate more active monitoring and documentation by the NEC. 
The end result is much clearer expectations and processed for the NEC, which we hope will also assist any members who may consider running for election to the NEC in future.
 


[bookmark: _Toc219865850]1.5. Member Engagement
This year, member engagement has been heavily oriented around the Constitution Update, with a series of workshops held with members to understand your views, concerns, and expectations for the Constitution. This was incredibly valuable, and we are grateful to all members who shared ideas and feedback.
The NEC has also been developing key messages from each of our monthly meetings throughout the year, to improve accountability and transparency, and to help keep members up to date. These will be able to be accessed via the member log-in area of the new DPA website, which will also feature organisational information of interest to members, and more opportunities to support member involvement. While the website launch was delayed, this was a huge project in the 2024-2025 year. 
At the time of writing, DPA’s new website is live, and the member log-in feature is forthcoming. Our sincere thanks and congratulations to our communications team, and particularly to Pip Townsend and Anja Hajdarevic for the mahi on this very large project, which will make a real difference to member engagement with DPA.
We are looking forward to further increasing our member engagement moving forward, particularly with the Constitution’s provision for members to form Community and Interest groups, which will lead to strengthened engagement and visibility with DPA governance and National Office.
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[bookmark: _Toc219865852]2.1. New Staff
This year we were delighted to welcome two new staff members to the DPA team; Jonathan Tautari and Nikita Van Dijk. Jonathan joined the team in October 2024 to lead the review of our Mahi Tika Equity in Employment programme (currently in recess) and is developing a refreshed updated programme along with a supporting business case. Jonathan also provides policy advice around employment for disabled people across our submissions and advocacy work.  
In April 2025, Nikita van Dijk started as our Disabled Women’s Network Coordinator on a two-year contract generously funded by the Clare Foundation. Nikita immediately got stuck in supporting the planning and coordination of the Disabled Women’s Hui DPA hosted in Auckland at the end of June. You can read a comprehensive account of the hui in this report.
[bookmark: _Toc219865853]2.2. Staff Development: Te Reo and NZSL sessions 
To assist our National Office staff with growing cultural confidence and understanding of te tiriti, we have initiated regular weekly Te Reo Māori me te Reo Turi Wānanga/ Māori Language and NZSL (New Zealand Sign Language) sessions for all staff. These sessions provide a safe place where staff come together to share where they are on their te reo and sign language journeys and collectively learn waiata and karakia in both te reo and NZSL. We aim to do this in a way that inclusive of everyone no matter no matter where people are on their te reo or sign language journey. Special acknowledgement goes to Patti Poa who has been most generous in supporting this kaupapa with her understanding and expertise.

[bookmark: _Toc219865854]3. Movement Building
[bookmark: _Toc219865855]3.1.	Finding Common Ground Hui: Building Disability Leadership for Collective Impact
At the end of 2024 DPA received generous funding from JR Mackenzie Trust, Foundation North and Spectrum Foundation that allowed DPA to host a two-day hui titled "Finding Common Ground: Building Disability Leadership for Collective Impact” with 40 participants and support staff from around Aotearoa. This was held at the Naumi hotel in Auckland in February 2025.  The kaupapa of the hui was to connect, identify common ground and develop a strategy for amplifying our collective voice. 
The hui brought together a diverse range of disabled people, tangata whaikaha Māori and parent- whānau representatives willing to work collaboratively and to bring ideas and thinking to share with others. We opened the hui with a mihi whakatau where participants were warmly welcomed by local mana whenua. 
The hui agenda was co-designed with Cissy Rock who facilitated it to ensure it was as accessible and inclusive as possible. There were also NZSL interpreters and transcribing provided. Participants valued the discussions that spanned two days, including around shared meals and social activities. This created an environment where people could connect, engage in deep conversations, and appreciate different perspectives with a balance between structured and flexible discussions, ensuring both direction and inclusivity. 
A recurring theme of the Finding Common Ground hui was the need for disabled people to own the narrative around disability, including reframing how disability is discussed. Participants acknowledged that while we can’t always achieve perfection, we can prioritise generosity, relationships, and collective action. There was general recognition that it was important to broaden the conversation beyond individual or personal needs to help us gain better understanding the of the systemic factors and structures we operate within. There was a strong interest in dedicating time to mapping and analysing these systems. 
There was a strong commitment to Te Tiriti  and it was recognised that further work needed to be in partnership with Māori disability organisations to embedding kaupapa Māori approaches within any  broader disability framework. 
Key ideas that came out of the hui were
· An Aotearoa-Wide Roadshow for Disability Advocacy to provide opportunities for more people to participate in similar conversations, build trust in the community while grappling with key issues, incorporating training around community organising, and contributing to shared key messages and priorities. 
· A collective Declaration co-created by disabled people that clearly articulates what disabled people want and shared priorities. The Declaration would serve multiple purposes: including acting as a foundation for disability advocacy and as a tool to communicate key messages to the government, allies in the public, and within the disability community itself. 
A Finding Common Ground steering group emerged from this hui to take the project forward. This steering group has since worked to scope the next stage of this project and put together a funding proposal for 2026 based on the ideas from the hui. Please watch this space!  

[bookmark: _Toc219865856]3.2. In Our Power: Disabled Women’s Network Hui
At the start of 2025, DPA received generous funding from the Clare Foundation to employ a Disabled Women’s Coordinator for two years and to host an inaugural “In Our Power: Disabled Women’s Network Hui”  over two days on 29th and 30th June 2025 at the Naumi Airport Hotel in Auckland.
Over fifty disabled women and gender diverse individuals from across Aotearoa came together at the hui to upskill as leaders, identify issues facing disabled women and gender diverse people in Aotearoa and start laying the foundations for the Disabled Women’s Network and campaign for change.
This hui was by invitation to ensure pan-impairment participation with representation from a diverse range of lived experiences and backgrounds including d/Deaf, blind, learning disability, neurodiverse, chronic illnesses and intersecting disabilities.
There was also representation from a range of cultural and identity backgrounds, including Māori, Pasifika, immigrant and the rainbow community. There was also a wide span of ages present from people in their mid-twenties through to several in their seventies.
This approach had a multitude of benefits, including being able to discuss the whakapapa (history) of the Disabled Women’s Network and its mahi and discussions looking disabled women’s issues through both an intergenerational and intersectional lens 
DPA made every attempt to prioritise accessibility to ensure that all attendees could engage fully and equitably with each other and with the sessions that were being run. Some of these measures included: two trilingual NZSL interpreters to ensure full inclusion of d/Deaf participants in the mihi whakatau and te tiriti sessions, a transcriber, a graphic illustrator to visually document the discussions in real time and to provide an alternative method of capturing the information and the learnings of the hui, a meeting assistant to support learning disabled participants, a  venue with more accessible rooms than standard allowing participants to stay on site for the duration. In addition we were able to cover the costs for participants to bring a support person for personal care and support where needed. 
Below are the 5 key themes that came out of the hui. 
1. Leadership and Collective Power 
Use collective power to create change and recognise disabled women and gender diverse individuals as thought leaders. No-one can lead alone, and impacting, lasting change takes place when we support each other to take collective action.   
2. Intersectionality  
An intersectional approach needs to any campaigns and projects to drive systemic change. This includes recognising the multiple layers that make up our individual identities and informs our experiences (e.g. being disabled, Māori, a mother)  
3. Upholding Te Tiriti 
Participants affirmed the importance of incorporating Te Ao Māori perspectives, ensuring campaigns and projects uphold Te Tiriti and make meaningful change for both whānau hāua wāhine Māori (disabled Māori women) and disabled women more broadly. 
4. Disability Justice  
Disability justice needs to include a cultural identity lens and a truly equitable lens (where no community of disability is left behind, forgotten or unrepresented).  
5. Accessibility and Inclusion  
Accessibility and inclusion need to be adopted as guiding principles where being inclusive and accessible is relational, dynamic, and grounded in care. At the heart of the hui was the strong overall theme that disabled women and gender diverse individuals are thought leaders and change makers.
The feedback we had from participants the hui was largely positive with comments highlighting the accessibility and inclusivity of the event. We also received constructive suggestions for how to make any future hui even more accessible and inclusive. This could include having a hybrid option for the hui to include those who fall unwell and are immunocompromised and making recordings of key sessions to revisit later. Work is now underway to explore different ways the network can continue to connect and campaign together.
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[bookmark: _Toc219865857]3.3. Kia Noho Rangatira Ai Tātou Education Programme
Kia Noho Rangatira Ai Tātou Education Programme (Kia Noho) is a unique education programme developed by Te Pou and the Disabled Persons Assembly that puts human rights for disabled people and the Disability Convention into a New Zealand cultural context.
In November 2024, Pip Townsend our Communications and Engagement Manager and Joanne Dacombe (who was still President of NEC at the time) attended Te Pou’s event “Maintaining Momentum: Reflecting on 15 Years of Disability Workforce Development.”
As part of Te Pou’s transition to a more tightly focused role they committed to passing over the resources and knowledge that have been developed over the past 15 years to continue supporting the sector.  As a result, they held a gifting ceremony to hand some of their beloved tāoka (treasured resources) over to trusted sector providers and partners to carry on the mahi (work) and to maintain momentum. As part of this the programme Kia Noho Rangatira Ai Tātou was gifted formally and with aroha from Te Pou to DPA. 
DPA is proud to have the opportunity to nurture this tāoka and carry on this legacy in the years to come to support our community and disability rights movement.
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DPA policy positions and advocacy are heavily informed by our members – whether through our member survey, online hui, or direct feedback. This is particularly critical when there is a high volume of policy announcements and consultations, so that we can be strategic about our approach within the capacity of our team. Our approach and reputation in the community and wider sector enables us to work constructively with a wide range of actors both inside and outside of government, and with varying perspectives.
Our policy team has been hard at work this year, with over 110 submissions to central and local government, independent commissions, government and crown entities, and international bodies. You can find a full list of DPA’s submissions this year in Appendix 1 of this report. 
In addition to formal submissions, DPA continued to advocate on behalf of our members and the disability community over the 2023-2024 year through other channels, such as via direct engagement with government officials, ministries, Crown Entities, and Councils; through media comment and press releases; and through the DPO Coalition.
[bookmark: _Toc219865859]4.1. Budget Response
The government’s Budget 2025 announcement in May 2025 raised som concerns for many of our members and wider community. Our National President, Kera Sherwood-O'Regan, represented DPA in our media statements around the budget, highlighting that the small pockets of disability funding announced in Budget 2025 did not keep pace with the level of need, and were insufficient to meet a goal of disabled people thriving in Aotearoa.
 
DPA maintains that we need sustainable investment in the foundational services like education, housing, health, and Disability Support Services. We raised concerns that the weak progress on disability came after years of underinvestment in disabled people; direct cuts to disability support and sector; and at a time of increased need – which is to be expected since the beginning of the Covid-19 pandemic.
 
“We have been living through a mass disabling event, with unprecedented disruption to our health and disability system and society at large. It is common sense that governments need to invest more heavily in disability during a pandemic – to address inequities and gaps, and also to be in the best possible position for economic recovery. So it’s disappointing on both a human rights and economic level that we don’t see this reflected in Budget 2025”, said Sherwood-O’Regan.

DPA welcomed the lifting of the freeze on funding for Residential Care and the increase in funding for Disability Support Services (DSS), though we highlighted that this only covered about a third of what is needed and encouraged the government to ensure that DSS are fully and sustainably funded in the near future.
 
The move to 12-month prescriptions was also welcome news to many of our community living with chronic health conditions. We highlighted that for this to be successful and equitable the government must ensure that this change does not negatively affect critical medication monitoring and overall patient care.

We were disappointed, however, that the government refused to fund the pay equity claims given the impact on largely low-income, hard-working women, including many disabled women. We know that disabled people benefit when the people who are supporting us are paid fairly. So, while DPA welcomed the increased funding for learning support, we noted that teacher aides were one of the groups who have been impacted by the cuts to pay equity.
 
We also raised concerns that the means testing of 18- and 19-year-olds for access to Work and Income benefits would disproportionately affect disabled and queer youth who are more likely to face barriers to employment, forcing them into economic dependency on their parents.
 
Finally, we raised concerns about Budget 2025’s funding for military style bootcamps because of the clear evidence that this will harm Māori, Pacific, and disabled young people.
[bookmark: _Toc219865860]4.2. DPO Coalition
The DPO Coalition is a coalition of seven disabled people's organisations (DPOs). As a Coalition member organisation, DPA has a governance representative (Kera Sherwood-O'Regan, previously Joanne Dacombe) and a staff representative (Michael Nolan, DPA Business Manager) who attend the Coalition meetings for three days of meetings with government officials and other guests, approximately every six weeks. This is a significant commitment, but a very valuable opportunity for advocacy, collaboration, and for receiving timely information from government and government agencies.
The DPO Coalition’s primary role is to increase the collective impact of DPOs to achieve disability rights in Aotearoa New Zealand as defined by the UNCRPD and associated treaties and documents. This includes providing feedback and advice to different government ministries and agencies, and alongside the Office of the Ombudsman and Te Kāhui Tika Tangata – the Human Rights Commission (TKTT), forming the Independent Monitoring Mechanism (IMM) which monitors New Zealand’s progress against the UNCRPD.
The DPO Coalition meets with Whaikaha – Ministry of Disabled People regularly, and engagement with the Ministry over the past year has covered the shift to Whaikaha as a standalone population ministry and what this means for disabled people; the refresh of the NZ Disability Strategy; the Accessibility Charter; and the Lead Toolkit for employment amongst other items.
Some highlights from DPA’s engagement with the DPO Coalition over the last year include:
In July 2024, Mana Pasefika was welcomed to the DPO Coalition
In February 2025, Kera Sherwood-O'Regan was appointed to the Independent Monitoring Mechanism (IMM) as a DPO Coalition representative.
Meeting with National Enabling Good Lives (NEGL), and recognising the long service of Gerri Pomeroy, and our ongoing representative Ollie Goulden who are both DPA members, and formerly on DPA’s governance.
Meeting with Hon Louise Upston, Minister for Disability Issues, about the future of disability support services, accessibility legislation, and the approach towards refreshing the New Zealand Disability Strategy.
Ongoing engagement with the Donald Beasley Institute (DBI) who undertake disabled-led monitoring on behalf of the Coalition, and commissioning the next round of reporting on the cost of living for disabled people.
Ongoing engagement with the Ministry for Social Development, including on the disability allowance criteria; benefit changes and sanctions; and Disability Support Services, including emphasising the need for flexible funding and rebuilding trust with disabled people after March 18th cuts in 2024.
Meeting with the Law Commission to discuss their review of hate crime laws, and with the Ministry for Women on disabled women’s experiences of online harassment and experiences of online abuse.
Meeting with both the Electoral Commission and Local Government New Zealand about increasing disabled people’s participation in elections.
Key messages from the DPO Coalition can be found at www.dpoc.org.nz
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DPA works across the regions to support local advocacy by members and ensure lived experience informs our submissions and policy work at both a local and regional level. Many of our policy submissions are to local government on local projects such as parks, playgrounds, public transport, roading and footpaths.
During 2024/2025, our Kaituitui team consisted of Ingrid Robertson in Ōtautahi Christchurch and Amy Taylor in Ōtepoti Dunedin. Both regions produced regular newsletters for members and stakeholders, and in Ōtepoti Dunedin Amy Taylor now hosts our weekly DPA Noteable Radio broadcast which continued to provide a platform for community voices. Securing sustainable funding to allow DPA to expand our Kaituitui network, particularly in Te Ika-a-Māui North Island, remains a priority.
Our community events, forums, workshops, and partnerships strengthened DPA’s relationships with the disabled community, local organisations, and government agencies. We greatly value the support of members who volunteer their time at events, speak with the public, and help raise awareness about our work.
In Ōtautahi Christchurch, DPA engaged with the community through events such as the Next Steps Expo, the BrainTree Information Expo, and the Show Your Ability Expo. DPA also worked with Aotearoa Disability Law, EGL Waitaha Regional Leadership group and Aspire Canterbury to host a 2-day “Know Your Rights” workshop in April 2025. This covered four topics: Advocating for your child's rights in education, supported decision making, protection of personal and property rights and employment.  
Member connection and recognition also remained important, with gatherings including the Midwinter Catch Up (where Life Membership was awarded to long‑standing member Marie Zittersteijn) and the annual Christmas Celebration.
Our Ōtautahi Kaituitui Ingrid Robertson contributes to the Christchurch City Council Accessibility Advisory Group, the ECan Accessibility Reference Group, and the Waimakariri District Council Accessibility Advisory Group, and the Te Waipounamu Community Housing Providers Network, alongside collaboration with other NGOs on local initiatives. 
In Ōtepoti Dunedin, our relationships deepened with the Otago Disability Forum, Access for All, the Otago Housing Alliance, and the Otago Regional Council. We also contributed to the Workforce Central Dunedin Board, supporting efforts to improve employment opportunities for disabled people.
Across both regions, targeted engagement, site visits, and participation in local working groups ensured the disabled community’s lived experience remains central to regional decision-making.

[bookmark: _Toc219865863]5.2. Emergency preparedness for disabled people
Emergency preparedness for disabled people was a key area of focus for DPA during the year, something that is becoming increasingly important as climate change results in more frequent and severe adverse weather events across Aotearoa NZ. 
In Ōtautahi Christchurch, DPA partnered with both Christchurch and Waimakariri Civil Defence Emergency Management teams to host four Emergency Preparedness workshops in Papanui, Halswell , New Brighton and Woodend between September 2024 and February 2025. These workshops provided accessible information on preparing for emergencies, creating personal plans, and understanding local risks, while also gathering feedback from disabled people on their emergency needs.
In Ōtepoti Dunedin, DPA hosted the Be Emergency Prepared for Disabled People forum with Otago Emergency Management in October 2024, and with Otago Civil Defence in Mosgiel in February 2025. Discussions highlighted communication during emergencies, continuity of care, and the roles of paid and volunteer support workers.
DPA also participated in Welfare Coordination Group training in May 2025, meeting with Civil Defence staff and reviewing emergency pod supplies to ensure they better reflected disability-related requirements.
The information gained from these workshops have greatly strengthened our policy and advocacy for inclusive emergency planning and resourcing that meets the needs of disabled people.

[bookmark: _Toc219865864]5.3. Fire safety awareness
Fire safety awareness for disabled people was another important focus for local engagement which followed on naturally from our work around emergency preparedness. 
In Ōtautahi Christchurch, DPA partnered with Fire and Emergency New Zealand to deliver Disability and Home Fire Safety workshops in Halswell, New Brighton, and Woodend. The sessions provided practical guidance on fire risks, smoke alarms, safe heating, and evacuation planning, with a strong focus on adapting safety plans to individual needs.
In Ōtepoti Dunedin, we hosted a Fire Safety for Disabled People workshop in South Dunedin in March 2025, also in collaboration with Fire and Emergency New Zealand.
Across both regions, the workshops supported disabled people to understand and mitigate fire risks using their lived experience. The feedback and engagement reinforced the importance of accessible fire safety education for disabled people.

[bookmark: _Toc219865865]5.4. Other activities
DPA continued a wide range of local engagement activities throughout the year.
In Ōtautahi Christchurch, member engagement included hosting the DPA Annual General Meeting, which offered both in‑person and online attendance.
In Ōtepoti Dunedin, other activities focused on housing, transport, and accessibility advocacy. Through the Otago Housing Alliance, we assessed a new Kāinga Ora build in Green Island and identified accessibility barriers. We also reviewed the Orbus On Demand transport service in Mosgiel and completed an accessibility walk-through of the new South Dunedin Library, providing feedback on both strengths and areas for improvement.
We also attended the Show Your Ability Expo in Ōtepoti and recorded DPA Noteable Radio episodes exploring local issues including homelessness, access, and disabled women’s networks.
Across all regional activities, DPA continued to strengthen local relationships and ensure disabled people’s voices influenced community, service, and policy discussions.

[bookmark: _Toc219865866]6. International Engagement and Advocacy
DPA has historically played an important role in international disability rights advocacy, including in the establishment of the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD). While DPA’s engagement in the international arena has been more constrained in the past several years, we recognise this as an important lever for systemic change, with the UNCRPD and other conventions creating disability rights-related obligations on state governments (including New Zealand). 
This year we have been focused on laying the logistical and technical foundations for increased international engagement by DPA and started a project to register DPA as an observer organisation for relevant United Nations conventions and bodies.
DPA was able to register a delegation to attend the COSP18 Conference of State Parties to the UNCRPD, held in New York in June 2025, and to host an official COSP side event on Disability and Climate Change in conjunction with Whaikaha – Ministry of Disabled People and the National Indigenous Disabled Women’s’ Association of Nepal. While our delegation could only attend virtually due to safety concerns around travelling to the United States, our delegation had the valuable opportunity to attend many events and upskill in this area, and our virtual side event was a success. Thank you to the many members who also attended to support. 
DPA is also a member organisation of the SustainedAbility Disability and Climate Network (SDCN), and through this network our team has been mentored and upskilled in the UNFCCC (United Nations Framework Convention on Climate Change) space, which is highly relevant to DPA’s work and advocacy on emergency preparedness and climate change for disabled people. Our representatives for this mahi are NEC member, Tara Shepherd, and Business Manager, Michael Nolan. 
We have continued to be active in the Pacific Disability Forum, and maintain our membership to Disabled Peoples International (DPI), and we look forward to providing further updates to members in due course.





[bookmark: _Toc219865867]Financials
Despite a challenging year, and an economic environment where many not-for-profit organisations have struggled to secure funding, DPA’s financial position remains positive overall. However, we are particularly grateful for the mahi of the Chief Executive and Business Manager in securing additional philanthropic funding for large community projects, which helps to diversify DPA’s funding base. They are also working hard to streamline spending and ensure that projects are more financially sustainable for DPA moving into the future.
 
Our strong equity reserves have enabled us this financial year to make a significant investment in the update of DPA’s constitution. Such an investment would not have been possible without the sound financial management building our equity reserves over the past several years. Sincere thanks to our Finance team, and to our Finance Subcommittee for making this happen. 

DPA’s full Performance Report for 2023-2024 can be accessed on our website.


[bookmark: _Toc219865868]Thank you to our funders
A big thank you from Disabled Persons Assembly NZ to our donors and funders for your generous support without which our work would not be possible. 
Be. Lab 
Christchurch City Council 
Clare Foundation
Dunedin City Council 
JR Mackenzie Trust 
Foundation North 
Ministry of Social Development 
New Zealand Lottery Grants Board 
Rata Foundation 
Spectrum Foundation 
Trust Waikato 
Whaikaha – Ministry of Disabled People 

Tēnei kā mihi maioha kia koutou kātoa!
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List of DPA submissions 2024 to 2025
[bookmark: _Toc219865870]A1.1. International Submissions
· Response to List of Issues and Questions in Relation to the Ninth Periodic Report of New Zealand to the Committee on the Elimination of Discrimination Against Women, September 2024  
· General comment on the rights of persons with disabilities to political and public life, United Nations, February 2025

[bookmark: _Toc219865871]A1.2. Bills, Inquiries, and other parliamentary consultations
· Oranga Tamariki (Repeal of Section 7AA) Amendment Bill, July 2024
· Residential Tenancies Amendment Bill, July 2024
· Education and Training Amendment Bill, July 2024
· Sentencing (Reinstating Three Strikes Amendment) Bill, July 2024
· Inquiry into the aged care sector’s capacity to support people experiencing neurological cognitive disorders, August 2024
· Customer and Product Data Bill, September 2024
· Inquiry into banking competition, September 2024
· Sentencing (Reform) Amendment Bill, October 2024
· MBIE Discussion on Exploring a Consumer Data Right, October 2024
· Social Workers Registration Amendment Bill, October 2024
· Oversight of Oranga Tamariki System Legislation Amendment Bill, December 2024
· Responding to Abuse in Care Legislation Amendment Bill, December 2024
· Evidence (Giving Evidence of Family Violence) Amendment Bill, December 2024
· Mental Health Bill, December 2024
· Principles of the Treaty of Waitangi Bill, January 2025
· Oranga Tamariki (Responding to Serious Youth Offending) Amendment Bill, January 2025  
· Social Security Amendment Bill 2024, January 2025 
· Victims of Sexual Violence (Strengthening Legal Protections) Legislation Amendment Papers 215 and 216, January 2025 
· Budget Policy Statement 2025, February 2025 
· Crimes Legislation (Stalking and Harassment) Amendment Bill, February 2025 
· Pae Ora (Healthy Futures) (3 Day Postnatal Stay) Amendment Bill, February 2025
· Land Transport Management (Time of Use Charging) Amendment Bill, April 2025  
· Plain Language Act Repeal Bill, May 2025
· Medicines Amendment Bill, May 2025
· Employment Relations Amendment Bill, May 2025
· Education and Training Amendment Bill (No 2), June 2025
· Auckland Council (Auckland Future Fund) Bill, June 2025
· Education and Training (Vocational and Training System) Amendment Bill, June 2025
· Regulatory Principles Bill, June 2025

[bookmark: _Toc219865872]A1.3. Government and Crown Entities
· Draft Land Transport Rule: Setting of Speed Limits, Ministry of Transport, July 2024
· Public transport design guidance: Network infrastructure for articulated buses, NZ Transport Agency, July 2024
· Making it easier to build granny flats, Ministry of Business, Innovation & Employment, August 2024
· Second Emissions Reduction Plan, Ministry for the Environment, August 2024
· Regulatory Sector Review of Early Childhood Education, Ministry for Regulation, August 2024
· Proposed Consumer Care Obligations, Electricity Authority, September 2024
· Vocational education reform, Tertiary Education Commission, September 2024
· End of Life Choice Act Review, Ministry of Health, September 2024
· Improvements to Prison Safety, Department of Corrections, September 2024
· Draft Strategy to Prevent and Minimise Gambling Harm 2025/26–2027/28, Ministry of Health, October 2024
· Exploring a Consumer Data Right, Ministry of Business, Innovation & Employment, October 2024
· Proposed changes to Web Standards Review 2024, Department of Internal Affairs, October 2024
· Workforce Development Papers, Te Pou, October 2024
· Ministry of Justice Improving Jury Trial Timeliness Discussion, October 2024
· Draft Suicide Prevention Strategy, Ministry of Health, November 2024
· Disability Support Services Recommendation Five & Six, Ministry of Social Development, November 2024
· Building Code Fire Safety Review 2024, Ministry of Business, Innovation & Employment, November 2024
· Courts (Remote Participation) Act Review, Ministry of Justice, November 2024
· Moving towards a financially sustainable mail service, Ministry of Business, Innovation & Employment, December 2024
· Arms Act Rewrite, Ministry of Justice, February 2025
· Natural Hazards Insurance and Levy Setting, The Treasury, February 2025
· Media Reform: Modernising regulation and content funding arrangements for New Zealand, Ministry of Culture and Heritage, March 2025
· Community Consultation on DSS, Ministry of Social Development Disability Support Services, March 2025
· Discussion document: Strengthening New Zealand's Emergency Management Legislation, National Emergency Management Agency, May 2025
· Draft Relationships and Sexuality Education (RSE) Framework, Ministry of Education, May 2025
· Government Procurement Rules Consultation, Ministry of Business, Innovation & Employment, May 2025
· Draft NZSL Strategy 2025-2030 Consultation, NZSL Board, June 2025
· Consultation on access to basic transaction accounts, Reserve Bank of New Zealand, June 2025

[bookmark: _Toc219865873]A1.4. Independent Commissions and Authorities
· Review of the Act and Code, Health and Disability Commissioner, July 2024
· Hate Crime Discussion Paper, New Zealand Law Commission, March 2025

[bookmark: _Toc219865874]A1.5. Regional submissions
Te Tai Tokerau | Northland
· Russell–Kororāreka Speed Management Plan, Far North District Council, September 2024
· Keeping of Animals Bylaw, Far North District Council, November 2024
· Mahere ā‑Tau – Annual Plan 2025/26, Far North District Council, April 2025
· Te Pātukurea Kerikeri Waipapa Spatial Plan, Far North District Council, April 2025
· Kaikohe & Districts Sportsville ground lease, Far North District Council, May 2025
· The Strand traffic trial, Far North District Council, May 2025
· Knowledge Precinct Plan survey, Whangārei District Council, May 2025
· Kaipara Proposed District Plan, Kaipara District Council, June 2025

Tāmaki Makaurau | Auckland
· Development Contributions Policy 2025, Auckland Council, November 2024
· Let’s Protect Our Environment, Auckland Council, December 2024
· Bike riding and wheeled play options in Hibiscus and Bays, Auckland Council, February 2025
· Annual Plan 2025–2026, Auckland Council, March 2025
· Room to Move in the City Centre – Improving kerbside and off‑street parking, Auckland Transport, March 2025
· Manga‑Paakau / Glenveagh Park Drive Reserve playspace, Auckland Council, June 2025
· Western Springs Stadium, Auckland Council, June 2025

Waikato
· Animal Nuisance Bylaw, Dog Control Policy and Dog Control Bylaw, Hamilton City Council, October 2024
· Neighbourhood Park Playground Refresh, Hamilton City Council, November 2024
· Regional Public Transport Rating Consultation (Survey), Waikato Regional Council, November 2024
· 2025/26 Annual Plan – Mahere ā‑Tau, Waikato Regional Council, April 2025
· Waikato Civil Defence and Emergency Management Group Strategic Plan Review, May 2025
· Playground Refresh – Caenarvon, Swarbrick and Ranfurly Playgrounds (Survey), Hamilton City Council, June 2025
· Why are we developing a Tree Policy?, Hamilton City Council, June 2025

Te Whanga-nui-a-Tara | Wellington 
· Te Ngākau Precinct Development Project, Wellington City Council, October 2024
· Regional Public Transport Plan 2025–2035 Consultation, Greater Wellington Regional Council, March 2025

Waitaha | Canterbury
· Improvements on Marine Parade, Christchurch City Council, July 2024
· Which option for Cranford Street?, Christchurch City Council, August 2024
· Richmond Hill Road, Christchurch City Council, September 2024
· Draft Barnett Park Valley Landscape Plan, Christchurch City Council, September 2024
· Regional Public Transport Plan, Environment Canterbury, October 2024
· Coastal Hazards Adaptation Plan, Christchurch City Council, November 2024
· Draft Ōtautahi Christchurch Future Transport Plan, Christchurch City Council, December 2024
· Selwyn Village Crossing Upgrade, Christchurch City Council, February 2025
· Local Alcohol Policy, Christchurch City Council, March 2025
· Chelsea Street Renewal, Christchurch City Council, March 2025
· Draft Annual Plan 2025–26, Christchurch City Council, March 2025
· Draft Annual Plan 2025–26, Environment Canterbury, April 2025
· Pūrau Reserve and Foreshore Development Plan, Christchurch City Council, May 2025
· Stourbridge Street Renewal, Christchurch City Council, May 2025
· South New Brighton Park Development Plan, Christchurch City Council, May 2025
· Enhancing Lake Kate Sheppard and Bower Park, Christchurch City Council, June 2025
· Amyes Road Street Renewal, Christchurch City Council, June 2025

Ōtepoti | Dunedin
· Dog Control Bylaw and Dog Control Policy Review, Dunedin City Council, July 2024
· Review of 2GP heritage provisions and design of multi‑unit housing, Dunedin City Council, August 2024
· Refreshing our approach to air quality, Otago Regional Council, August 2024
· Strategic Climate Action Plan, Otago Regional Council, October 2024
· Otago Harbour Reserve Management Plan Review, Dunedin City Council, October 2024
· Town Belt Reserve Management Review, Dunedin City Council, October 2024
· Draft Local Alcohol Policy, Dunedin City Council, November 2024
· Draft Waste Management Minimisation Plan, Dunedin City Council, February 2025
· Mosgiel Recreation Area Management Plan Review, Dunedin City Council, March 2025
· Reserves General Management Policy Review, Dunedin City Council, March 2025
· Annual Plan 2025–2026 Consultation, Otago Regional Council, April 2025
· Draft Annual Plan 2025–26, Dunedin City Council, April 2025
· Regional Public Transport Plan 2025–2035 Consultation, Otago Regional Council, May 2025
· St Clair – Esplanade Parking Changes, Dunedin City Council, May 2025
· Proposed new parking layout for Bath Street, Dunedin City Council, May 2025
· Trading in Public Places Bylaw 2025, Dunedin City Council, June 2025

Other Local Government Bodies  
· Local electoral reform – Draft position paper, Local Government New Zealand, April 2025


[bookmark: _Toc219865875]Appendix 2: Advisory groups with DPA representatives
[bookmark: _Toc219865876]A2.1. National Advisory Groups
DPO Coalition – DPA is a member of the Disabled Persons Organisations (DPO) Coalition. The role of the Coalition is to engage with government to support the implementation of the all-of-government NZ Disability Strategy through the Disability Action Plan.  DPA members representing the DPO Coalition on other bodies include:
· Independent Monitoring Mechanism (IMM) - Kera Sherwood-O'Regan
· National Enabling Good Lives Leadership Group – Gerri Pomeroy and Ollie Goulden
· Police Disability Advisory Group – Joanne Dacombe
Other national advisory groups where DPA has representation include:
Natural Hazards Commission (formerly EQC) National Reference Group
Parliamentary Access Reference Group
Ministry of Business, Innovation and Employment (MBIE) – Disabled Persons Advisory Group
New Zealand Disability Support Network (NZDSN) – Employment Guidelines Refresh Advisory Group
Careerforce Support Worker Qualification Development Advisory Group
DBI Elimination of Violence Research Project Disability Advisory Group
Strategic Disability Reference Group (Te Puna Aonui)
Ara Poutama Aotearoa Disability and Older Persons Advisory Group
People for Us Advisory Group
Disability portfolio, Tauiwi caucus, Te Ohaakii a Hine-National Network Ending Sexual Violence Together (TOAH-NNEST)
[bookmark: _Toc219865877]A2.3. Regional Advisory Groups
Auckland Public Transport Accessibility Group (PTAG)
Auckland Capital Projects Accessibility Group (CPAG)
Christchurch Accessibility Reference Group, Environment Canterbury
Accessibility Access Group, Christchurch City Council
Accessibility Housing Group, National Public Health Service Te Waipounamu, Christchurch
Waitaha Enabling Good Lives, Leadership Group
Waimakariri Access Group
Workforce Central Dunedin Hub Board
Inclusive Aotearoa Collective Tahono Media Allies Group
Dunedin City Council Disability Issues Advisory Group
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1. Find out more about the living wage at: https://www.livingwage.org.nz
2. DPA’s response to the sudden changes to disability support purchasing rules. 20 March 2024. Source: https://www.infoexchange.nz/dpas-response-to-the-sudden-changes-to-disability-support-purchasing-rules
3. Disability funding changes – initial DPA survey findings. 6 April 2024. Source: https://www.infoexchange.nz/disability-funding-changes-initial-dpa-survey-findings/
4. DPA survey results for disability funding changes. 19 April 2024. Source: https://www.infoexchange.nz/dpa-survey-results-for-disability-funding-changes/
5. Disability funding changes – how are you? A DPA survey. 26 April 2024. Source: https://www.infoexchange.nz/disability-funding-changes-how-are-you-a-dpa-survey/
6. 52 organisations (and counting) sign DPA open letter. 17 May 2024. Source: https://www.infoexchange.nz/52-organisations-and-counting-sign-dpa-open-letter/
7. Minister Upston’s response to the open letter. Source: https://www.infoexchange.nz/response-from-minister-to-open-letter/
8. Speech at public meeting about funding cuts, Porirua. 28 April 2024. Source: https://www.infoexchange.nz/speech-at-public-meeting-about-funding-cuts-porirua-28-april-2024/
9. Action Station. May 2024. A Thousand Cuts: An assessment of the cumulative impact of recent Government decisions on disabled people and other communities. Source: https://actionstation.org.nz/publications
10. Walters, Laura. 29 May 2024. Effect of Govt cuts on disabled people ‘cruel’ – report. Newsroom. Source: https://newsroom.co.nz/2024/05/29/effect-of-govt-cuts-on-disabled-people-cruel-report/
11. DPA Press Release: Disabled people let down as employment gap widens. 15 August 2023. Source: https://www.infoexchange.nz/disabled-people-let-down-as-employment-gap-widens/
12. Election 2023 – Disability Issues Scorecard. 17 September 2023. Source: https://www.infoexchange.nz/election-2023-disability-issues-scorecard-3/
13. Bhatia, Ripu. 19 September 2023. Election 2023: Greens, Te Pāti Māori and TOP ace disability issues scorecard. Stuff. Source: https://www.stuff.co.nz/pou-tiaki/132964221/election-2023-greens-te-pti-mori-and-top-ace-disability-issues-scorecard
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